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GeneSys Candidate Profiler

Overview

If your motto is “if all else fails read the manual”, save yourself time and read this
section and the interesting features section that follows. This document is a ‘how
to’ guide taking you through the process from beginning to end. It is not a user
manual.

The purpose of Profiler is to calculate a profile similarity coefficient (PSC) between
two sets of scores. A PSC is a number between —1 and +1. The closer to +1 the
more alike are the two sets of scores. Within Profiler, two sets of scores can be
presented graphically for some profile types.

The first step is to define a set of scores to use as the ldeal Profile. The usual
method is to make a copy of a template and edit it. This defines the test and scales
you wish to use for the comparison. Having selected the scales for use you then set
the ideal score for each scale. A selection of lIdeal Profiles can optionally be
combined into a Competency Set (step 2).

The second set of scores are typically those of a candidate (step 3), who must
have scores for all scales used in the ldeal Profile. Comparing candidates with
profiles (step 4) and generating reports (step 5) complete the process.

Remember: Profiler is a decision-support tool, not a decision-making tool. It helps
answer questions that are often asked about similarity of individuals to each other
or between an individual and the ideal person specification for a role. It should not
be used to justify a decision about candidate suitability for a role but may be used
to inform a decision.

Interesting features.

For any test/scale you can determine a weighting in the PSC calculation. For
example, if you wish to weight a reasoning test score more than a personality scale
score you can increase its weighting in the calculation.

For any true score you can determine a revised or ‘transformed’ score to be taken
into the calculation. This facility can be found within Ideal profile/edit/view-set
transformation. For example, assertiveness might be desirable in an applicant but
only up to a certain level.

Example: You could use this feature to determine that scores between 1-7 stand as
they are (i.e. the score is not changed/transformed for the calculation) but a score
of 8 is treated as a 6, 9 as a 5, 10 as a 4 etc. This addresses the issue of
curvilinear relationships between scales and ideal scores.
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Schematic of Profiler

These functions reside under the Profile button in the main screen of GeneSys.

--------------------------------------------------

Define Ideal Profiles People’s Test Results
i.e. the ideal test scores i.e. those already in
for a job GeneSys
Specify Competencies Select Respondents
Grouping ldeal Profiles Individuals or groups
4 )
Compare

1. A person to an ideal job profile

2. One or more job profiles

3. People with other people

4. Groups of people to an ideal job profile
5. Groups of ideal profiles to an individual

. J

Report
Similarity coefficient
Overlaid profiles
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Distributions Under the Normal Curve

All GeneSys assessments are expressed and reported on as standard scores: either Stens
[15FQ, Sales Preference Indicator, VMI, Maori Knowledge Assessment, Jung Type Indicator] or
Stanines [OPP and all ability tests].

The relationship between these systems, the standard deviation scores and the proportions of
the population that lie around the average [mean] score of any population are shown below.

4%

—-‘
2%
I I
Standard -3.0 -25 -2.0 -1.5 -1.0 -0.5 0 0.5 1.0 1.5 20 25 3.0
(std) l l l l l l | l l l l l l
Z scores
Percentiles 0.1 0.8 2.3 6.7 16 31 50 69 84 93.3 97.7 99.2 99.9
l l l l l l | l | l l l l
Stanines 1 | 2 | 3 | 4 | 5 | 6 | 7 | 8 | 9

When creating an ideal profile it is important to be “realistic’. You need to consider the
distribution of an attribute or capability within the population you will end up comparing
individuals against least it become somewhat “over the top”.

Percentage of applicants with target scores

Sten score Percentage Stanine score Percentage
Either 5 or 6 19% 5 22%
Either 4 or 7 15% Either 4 or 6 17%
Either 3 or 8 9% Either 3 or 7 11%
Either 2 or 9 4% Either 2 or 8 6%

(Approximations)
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Profiler “How to’’ Guide

From the Genesys3 front page {Figure 13}, select the Profile button. This brings
you to the Profiler front page {Figure 2}, which lists any existing profiles in the
system.

Figure 1

Genesys - Credits = Countl: 19 Count 0] =l

Start Profiler

m Beszpondent/G mupé ég Profile

Norms Data Management li] GPS datahase location
O The GFS database files (*.gns) are located in-
Setup I ||'|I Custom "C:A\Program Files\Genesys 3iData"

=)

Ways of creating ldeal Profiles

There are a number of approaches you can take to build an Ideal Profile:

1. Entering standard scores manually into a newly created Ideal Profile blank.

N

For the 15FQ and OPP only, completing a short questionnaire on screen
(15FQJ & OPPJ).

Answer sheet (15FQJ & OPPJ) — not available in NZ.

Import a profile from another GeneSys system (.gie Files).

Duplicate a template or existing profile and edit scores and other parameters.
Average of related existing profiles.

Average of a group of people — e.g. high performing groups of staff.

©® N O MW

Based on the scores of one person — e.g. a benchmark high performer.
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Selecting or Creating an ldeal Profile

Having first determined what tests/ scales will be used in the profile, you use the
ideal profile to determine the ideal score on each of the scales. In other words,
here you are setting out the parameters of the tests and scales you want to use.

Figure 2 Selecting and creating Profiles — opening screen
ﬁEPS - GeneSys Profiling System 3.1 RC2 [2002-07-21] 3 - |E||L|
File “iew DOptions Actions Help
E Selecting and creating Profiles
Erafiles Profile name: I‘
E'—'E Profile description: I
E-+
BUttonS for (Cpetae s [ Existing profile
Profiler’'s main — I Sorlist No.=7
: i 15F Dema profile
functions i 150 Templte
FRespondents GRT2 Template
OFF Template
Staff Assessment
EE Staft GRT2
BoEn Staft OPP
B
Summary report Select a profile or create a new one
U N
Exit GFS RUETTR S % New | E Duplifste LE Impuort El:ll Export i:_f Femaue EE Average *#’* Ayerage

In the absence of a suitable Profile to start with, create a New one or Import one (a
file with the suffix .gie).

However, the recommended approach is to select an existing profile or template
and use the Duplicate option.

What you may need to do first is to create a set of templates under the ideal profile
for those assessments you use most regularly and then use these to build specific
profiles within your business or client base.

Details on how to apply the duplicate function are shown on the following page.
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Creating ldeal Profiles using the Duplicate Option

...........

a new Profile {see Figure 3}. ......

Note the Information Tabs in Figure 3. These show the Attributes or measures that
this Profile uses and Extra Information that has a Regort button that produces a
report of the composition of the Profile selected. H

H Information Tabs

Figure 3 Duplicating Profiles

HGPS - GeneSys Profiling Spstem 3.1 RC2 [2002-07-31] - |EI|1|

File “iew Options Actions  Help

Selecting and dser reating Profiles

[
Profiles Frisfile e |1 BFQ Template :' /
EBE Profile description: I‘I 5FQ profile on which other profiles cam‘be based.
Competencies ~Eviti i .: =
s  Sotlit T Noo7 ( Atibutes | Exra Information | Note |
] 15F0) Demo profile 3 — _ :
Test: Dimenzion: ‘Weight: Dptimal score
Bespondents GRT2 Template 4
I OPP Template : T5F0] [15FOJFAT 05
Staff Azzeszment J 15FG [15FQLFC.0:5
EE Staff GRT2 5 15FQ [15FOFFE-T 06
Staff OPF . 18FG [15FQLFF1.05
LCompare Se|eCted 15F0 [15FOLFG:.0:5
I A 15F0 [15FOLFH1 .05
5 18FG [15FQLFI1.0:5
B . 18FG [15FQLFLA.0E
Summary report . 15F0 [15FO)FM:1.0:5
15FG [15FQLFM:1.0:5

15FQ [15FQLFO:1.0:5

15F0 [15FQLFAT:1.0:6
15FQ [15FQLFE2:1.0:5
15F0 [15FQLFO3:1.0:6
15FQ [15FQLFO41.0:5
15FQ [15FQLFMD:1.0:6
5 15FQ [15FQTMID:1.0:5
. 15FQ [15FQLINF.05

.
.
.
D
.
D
.
.
D
.
D
.
.
.
.
.
.

...

Exit GPS Wiew/Edit %‘ MNew E~+E Duplicate LE Import E:'. Export X Femaove EE Average ﬁ*ﬁ Average

Special orofile template for setiing ootimal values by auestionnaire. Click on "Dunlicate button to make waorking coow,
T — i

There are three main ways to specify a new duplicate profile and these are shown
in Figure 4:

1. Filling out a short questionnaire. Figure 4 Duplicate Options Screen

Duplicate0ptionsForm x|

2. Data entry from an answer sheet.

You are creating a copy of a special profile

3. Setting the values directly you rself. that supports the setting of optimal values using

a questionnaire. What do you want to do?

=]
G

Set the optimal values uzing an on-line questionnaire

=

Set the optimal walues from an off-line questionnaire answer sheet

Set the values directly pourself

X

Cancel thiz profile duplication
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Creating a duplicate profile— recommended Steps.

Using the main methods, select the profile template you wish to duplicate (e.g. 15
FQ) then:

®

OENORORENONONO

Rename the Profile and delete the words [Copy of:] label. The latter step
is important. If not done the Detailed report function {see figure 11 on
page 12} will not display a profile chart.

Amend “Brief description” and “specified by”.

Remove selected scales. (Optional and not recommended unless know
from criterion validity research).

Use Add test scores or Manual entry of user defined ratings if you want to
build up a composite ideal profile.

IMPORTANT POINT — adding a manual entry produces a correlation
meaurre only — no profile visual can be produced. (But see notes on the
Competencies function).

Adjust Weighting of scales. (Optional and not recommended unless
know from criterion validity research).

Using the Edit function Select Norms.

Select View/ set transformation. (Optional and not recommended unless
know from criterion validity research — see page 11 for details).

Don't forget to save once you have edited the profile. Once done the new
profile will be registered on the Profiles front screen as in figure 3 above.

A detailed visual of these steps is displayed in figure 5 on the following page.

OPRA Profiler Training Manual v5 9




Figure 5

ﬁEPS - GeneSys Profiling Spstem

Creating a duplicate profile manually

3.1 RCZ [2002-07-31

File “iew DOptions Action: Help

1

=10/ x|

E Creating a duplicate profile
Profilez Profile name: I[Eopy of] 15F0 Template < ( 1 >
EEE Brief description: I[Eopy of:] 15F0 profile an which other profiles can be bazed. <
_Egmpetenmes Specified by: IDF'HA < : 2 )
ﬂ"ﬁ' [~ This prafile iz ajob specific competency
Respondents Attribute Mame Source Data type  [Weight| Optimal value| Transformation| Morms ﬂ
|
EE 2 |Affected by Feslings - 15F0 [15FQLFC Sten 1.0 & <nong Management Applicants
L
SHlEElE 3 |Accommodating - Ass 15F0 [15F0]FE Sten 1.0 A <nones tanagement Applicants
4 | Cautious - Enthusiastic 15F0 [15F0]:FF Sten 1.0 5 <hones tanagement Applicants
Surnmary report 5 |Ewpedient - Conzcient 15FQ [15FQ)FG Sten 1.0 & {honE: Management Applicants
E |Retiring - Socialy Bolg 15F0 [15FO]:FH Sten 1.0 A <nones tanagement Applicants
7 |Factual - Intuitive 15F0 [15FQLF Sten 1.0 h <nones tanagement Applicants
8 | Trusting - Suspicious | 15F0 [15FO]:FL Sten 1.0 5 <hones tanagement Applicants
9 |Practical - Conceptual 15F0 [15FQ]FM Sten 1.0 & <nong Management Applicants
10| Direct - Restrained | 15F0 [15FO)FM Sten 1.0 A <nones tanagement Applicants
111 Cankident - Selt-Nnokk 15F0 T1RFRTED Clen 10 5 RNt Mananerment Snnlicants j
Exit GRS 1': Remove selected ;’: Add test scores I} Add manual entry Edit Q/ Save x Cancel
| This orofie can have ootimal values set by alestionnaire. Click the "Mpre" button ta select $rtrv methad. 5
Profile Editor Profile Editor il

Profile

15FQE Demo

Attribute name:
D ata source:
Drata tppe:
wieight:
Optimal scare

MNarms

Tranzformed

IFIesen-'ed - Outgoing

[15FQ [15FELFA

ISten

|1.c|
|7

|Management Applicants,

Clear norms ']

o

YiewSet trarsformation |

¢ Apply changes

X Cancel

Prafile 15FQ D'ema

Morms Tables for 15FQ [15F0]

Gereral Population
General Male Pop
General Femals Pop
Higher Education ‘Workers
M anagement Applicants
Mor-Applicants
Perzarnel/Training
Undergraduates
Trainee Solicitors
General Applicants
Adult Males & Females
i b & age
MZ Spplicants

v Uze thiz norm table for all scores on this test

v’ Usze zelected norms table

XK Cancel

IMPORTANT POINT — removing any scale of a behaviour profile, even the
validity measures, produces a correlation meaurre only — no profile visual can be

produced.

OPRA Profiler Training Manual v5
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Duplicated profiles also may be edited via the:';View/Ediﬁ: buttori:, Exported :énd

. R
.
e, o .

.
PGPS - GeneSys Profiling System 3.1 RC2 [2002-07-31] S [EEE|
:'
:
.
.
N
5
Profiles Profile name: |1 BFQ Dema prafile N .:
| ¢ z
EoE Prafile descrptior: [ copy for demanstration :~' ..'.
Competencies Esi i < . .:
_ #isting profile: I Sotlist o Mo =7 Attibutes  Extra Information | Hpote |
- - . L
1"*1? 15FQ Dema profile e et .
15F0 Template K .
Respandents GRTZ Template K Type: Cistom
_ OFF Template o ’
EE Staff Assessment :' Created by: ﬁdmm
Staff GRT2 K . s
Compare Giaff OPP :. Creation date: :' 3/08/2002 0024
I s Specifiedby: & OFRA
o .
E| :' Last modified by:..' Admin
5
Summary report & Last modilicahoh. date: 6/08/2002 01:06
S No. Atributes? 18
K 5
o
Hew repart :.
s
K
o
o
5
o
o
o
o
o
5
R

AN IMPORTANT POINT TO REMEMBER — DO NOT remove a Template profile
unless you have very good reason to do so.

Each new template creates its own attribute sets that are used for subsequent
duplicates. Removing and replacing a profile template with anything other than an
Import of a copy of itself is likely to lead to incompatibility between the previous
and subsequent profiles for apparently the same tests.

Additional Options for Creating Profiles

There are two more ways of creating profiles. Both are fairly self-explanatory and
described briefly below:

e Creating the Average of related Profiles. This is simply combining a cluster of

ideal profiles you have already developed for roles that are similar to the one
you are working on.

e Creating a Profile based on respondent scores in a Group specified in
GeneSys. You would typically select a cluster of individuals identified as
benchmark indicators based around some specific criteria e.g. performance,
reliability, attendance, etc. Once the group is selected, the programme
calculates an average of the scores to produce a new profile.

For each of these methods, steps 1, 2, and 6 outlined in the “Creating a duplicate
profile” section above will apply.

OPRA Profiler Training Manual v5 11



Transforming Scales — [Transformations]

Transformation is the ability to change the weighting of a score by applying a
scoring mechanism to the attribute scales. Using a transformation will make sense
in the case of many preference measure scales used in an ideal profile but is not
required in order to calculate a profile similarity figure (PSC).

To really justify transforming a scale, you must first have conducted
criterion validity studies to substantiate the relationship between the
attribute(s) and the job.

Selecting the View/Set transformation button in Figure 6 opens Figure 7.

Figure 6 _ _ Figure 7
Ideal Profile Editor x| Pick transformation _from T
= pre-set transformations -
Aftribute =et 15F0) Attribute set:  15F0
AT T IHesewed O Altribute name:  Reserved - Outgoing
Datasouce:  [15FQ [15FOLFA You can select from a.list.qf,. Dstasoucs [15FE [1EFOLFA
Diata type: [Gten pre-set tra_nsfo’n"r"r'] ations from v

_ the drep down list under
“Weight: I'I.D .

Trapsformation or to say No  [Feveed
Optimalscore  [6 transformation wanted.

Morms INZ Applicants .
No transformation Add to tratigform ation database |
Clear norms l.,.SsleoLrgs | required
Transioimed o | B iemdieeliny [.'1 P Mo transformation wanted
Ll

.....
----------

\/ Apply changes Cancel \/ Usze this transformation x Cancel

There are many different possible transformations. The scale may be reversed
indicating that very low scores are desirable and very high scores are undesirable
{Figure 8}. Equally the transformation may take into account -curvi-linear
relationships {Figure 9}. E.g. scores up to 7 may be desirable but scores or 8,9
and 10 may be undesirable. A third example transforms a 10-point scale into a 5-
point scale {Figure 10}.

Figure 8 Figure 9 Figure 10
Score Transformation x| Score Transformation x| Score Transformation B x|

1 [ip Moo [ReversED | i e [cuRvinERR | o K [Tento 5 pant Scale &
Give the transfomation a meaningful name so you wil [Give the ransformation & meaningful name 5o you wil

2 Ig_ lenow what it does when wsing it in @ profile 2 IZ_ know what it doss when using it in a profile. 2 |1_

38 af o

afi i '

5 IE_ This transfomation wil convert the test scores: 5 IG_ This transformation wil convert the test scores 5 l3_ This transformation will convert the test scores
showin in the left-hand column to the values that shown in the left-hand column to the values that shown i the lef-hand colurn to the values that
wou set in the right-hand calumn. you set in the right-hand column lyou set in the right-hand column,

65 e "

The transformed scores must lie in the same value The transfarmed scores must e in the same value The transformed scores must lie in the same valug

7 |4_ range as the original best scares, 7 IG_ range as the original test scores, 7 |4_ range as the ariginal test scores.

8 |3_ Athough a test score Gan be iansformed to any 8 |4_ /Athough a test score can be ransfomed to any 8 |4_ Although a test score can be transformed to any
walue in the test score range, it is usual to keep the alue in the test score range, itis usgal to keep the valle in the test score r1ange, itis usual to keep the:

g Iz— walues in sequence. A common use is to combine 9 IZ— values in sequence. A common use is to conbine 9 |5_ vallies in sequence. /& common Lse is (o combing
neighbouring best scores by giving them the same: ne\g}';houusg [E‘?t seores by aiving them the same neighbouing test scores by giving them the same:
transfomed valie. fianstormed value ransfomned value.

0 i np
Dokt ®2 impon % Expon o 0K X Cancel 0ok P impat 2 Bt o OK X Cancel T Delte £ impat I3, Evpant o 0K X Cancel
‘New transformation ‘NBW tiansformation ‘Existing transformation (it ransformation databass]

Transformations may be saved to the menu and exported or imported rather than
being recreated each time they are needed.

OPRA Profiler Training Manual v5 12



Previewing ldeal Profiles

It is possible to preview a profile once you have created it. While a numerical data
summary report is available for all profiles, it is also possible to produce a graphical
“visual” of some of the behaviour measures. Currently this is possible only for the
OPP and 15FQ but the process will apply to other behaviour measures as they
become available.

To preview a profile first select it in the normal way, then click the Extra
Information tab in the Profiles screen. This displays the report buttons available for
that profile.

For a limited number of personality questionnaires you can view and print the ideal
profile chart by pressing the Generate detailed report button followed by the New
report button. What is produced is a document in rtf format in your Word
Processor). The detailed report button only appears for those tests for which this
function is available.

Figure 11 below illustrates the process; an example of a preview report is provided
on the following page.

Figure 11 Displaying an ideal profile

HEPS - GeneSys Profiling System 3.1 RC2 [2002-07-31] - |EI|£|
File ‘iew Options Actions Help
E Selecting and creating Profiles
Profiles Profile name: I‘I 5FQ Demo profile
E;E Prafile description: 1 ICDD_'.J fiar dermonstration 2
Competencies —E iati il — \m .
_ xigting profile T Sort list No =7 ALt L Eutra Information M ote |
'ﬁ' ﬁ"ﬁ' T p—— r— additional Informaton
\ l- erpClaber
Hespondents GRTZ2 Template Type: Custom
| 0P Template .
EE Staff Aszessment Created bw: Admin
Staff GRT2
e St:ff OFpP Creation date: 3/08/2002 00:2
Specified by: OFRA
= Last modified by: admin
ST 4 Last modification date: £/08/2002 01:08
>~ : N\ Mo, Atributes: 18
{ 3
Mew report
—
T~ 1. Generaie detailed report_,
2 Summary report |
Exit GPS Wiew/E dit %‘ e E~+E Duplicate LE Import Ej Export E Remove EE Average *@* Aeverage

| Mew detaied renort availshle: click on "New Reoort button #
T : o
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Ideal Profiles - Ideal Profile Reports Previews

Summary Profile Report

Candidate Profiling System
Summary Report:-
Created by: Admin

Date: Monday, 19 August 2002

Profile "15FQ Demo profile"

Brief description
Copy for demonstration

Information

No. Attributes: 18

Parent Attribute Set: [Generated by GPS from:] 15FQ Template
Parent ID: FF836439-4C2E-48BB-95A3-C5AE1D13FDC5
Detailed Report Supported: TRUE

Test Name: 15FQ

Created By: Admin

Created On: 2002-08-03 00:24

ID: A9D55B3E-6692-496C-9960-43BA2488C00F
Modified By: Admin

Modified On: 2002-08-06 01:06

Profile Type: Custom

Specified By: OPRA

Profile Test Available: TRUE

Attributes
18 attributes have been specified.

Reserved - Outgoing

Source: 15FQ [15FQ]:FA

Data Type: Sten

Weight: 1.0

Optimal Score: 4

Norms: NZ Managers & Professional Staff

Affected by Feelings - Calm-Stable
Source: 15FQ [15FQ]:FC

Data Type: Sten

Weight: 1.0

Optimal Score: 6.5

Norms: NZ Managers & Professional Staff

(etc for all 18 attributes)

OPRA Profiler Training Manual v5

Detailed Profile Report

PROFILE RATING

zzr- - ToTmmo > 3

00000
Fo® R

Low Score Desc

Reserved
Temperamental
Accomodating
Cautious
Expedient
Retiring
Factual
Trusting
Practical

Direct
Confident
Conventional
Group-orientated
Informal
Relaxed

15FQ Job Match
High Score Desc

123456 789 10

Outgoing
Ccalm-Stable
Assertive
Enthusiastic
Conscientious
Socially Bold
Intuitive
Suspicious
Conceptual
Restrained
sdf Doubting
Radical
saf-sufficient
Disciplined

Tense-Driven

Low Score Desc

Introverted
Stable
Creative
Agreeable

Low Control

Second Order Factors

High Score Desc

123456782910

Extraverted
Anxious
Tough Minded
Independent
High Control
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Competencies

The Competencies button is a profile bundling function. It allows you to easily
calculate the overall profile similarity co-efficient (PSC) for a set of job specific
profiles, whilst preserving the individual profiles to view the SPC of each of the
components separately. This is of particular advantage when bundling tests that do
support Detailed Reports with those that offer only summary reports.

It is normal practice to name these competencies after the job they relate to e.g.
Staff GRT2, Profiler Trainer Aptitudes, etc.

The prerequisite steps to using the Competencies button are:

and description boxes, and the filling in the weighting, optimal value and

@ In the Profiles screen, create or edit an existing profile completing the name
norm sections

@ Tick the box that indicates This profile is a job specific competency

Figure 12

HGPS - Genesys Profiling System 3.1 1CZ [2002-07 - - IDlﬂ
File Wew Options  Actions  Help

E

Profiles

Editing prpfile valpes

Prafile name: Staff GRTZ2
y
B E

Brief description: |General FReasoning copy Note |
Competencies

Specified by: [OPRA
T ;(mmfile is & jobgpecific comggtency v

Respondents Attribute Mame Source Datatwpe  |Weight| Optimal walue| Transformation| Morms
1
2 |Mumerncal General Mumercal Rea: Stanine 1.0 g <noner MZ Applicants
Compare ; .
e 3 |bbsbract General Abstract Reaszc Stanine 1.0 7 <noner MZ Applicants

Bl

Summary report

22
Exit GPS

Edit X Carcel
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Competencies screen

Once you have ticked one or more profiles as job specific {Figure 12} then you will
see the list of those profiles in the competencies window when you press the

Competencies button. {see Figure 13}

Key in the Profile name and Brief description for this competency and tick the boxes

next to the profiles under the Competencies list to select those that will be bundled

into a new composite profile that you are creating {Figure 13a}.

This then displays the descriptions as illustrated in Figure 13a, revealed by
selecting the relevant tab.

Remember to Create & Save new profile {Figure 13a}.

Figure 13

FFlGPs - Genesys Profiling System 3.1 RC2 [2002-07-31]

Fil= Wiew Options Acktions  Help

Profile name: I

E

Ercfiles

Brief dezcription: I

Specified by:

e E

Competencies

~ o
LR
Bespondents

EE

Compare

Figure 13a

File “iew Ophtions Action: Help

=10l x|
|drin
D ezcription of the highlighted competency
Competency | Attributes Alltests | &l anributes |
n 3.1 RC2 [2002-07-31] ] 4|

|
E Prafile name: 1 IStaff Agzesement
% Brief description: |Corbined GRT2 and OPP for staff rale
Eg Specified by Iopra
Competencies

Competencies

b

Bespondents \
EE 2

LCompare

=

Summary report

List of tests needed to measure the selected competencies
Competency I Attributes Alltests | Al Attributes I

3 Testz needed for all checked
[selected] competencies

TS T—

Full Test Mame [Short Test MName]
General Abstract Reasoning [GRT24)
Gerneral Mumerncal Reasoning [GRTZM]
General Verbal Reazoning [GRTZ2Y]
0.F.F. [OFF]

Click on competency name for infarmation

Click on a box to add/remove the competency from this profile

22 |
Exit GPS

E;Q_ LClear zelections

Click on a tab to view the relevant information

I:: Create & Save new profile
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Competency Profile

Saving the bundled competency set creates a new profile of the combined

attributes selected under Existing profiles in the Profiles screen. {Figure 14}.

Figure 14

HEPS - GeneSys Profiling System
I File “iew Optionz Actions Help
I

3.1 RC2 [2002-07-31]

Selecting and creating Profiles

)

Prcliles Prafile narne: Staff Aszeszment
EE; Prafile descriptian: GRTZ2 and OFF

Competencies

rEristing prafile

=10l x|

I v Mo, =11 Aftributes | Extia Information | Mote |
ﬁ*ﬁ 15F0Q Average of Respondents . . . .
15FQ Dema profile Test: Dimension: Weight: Optimal score
Bespondents 15FQ Template = =
e Average 15F0 {Competency: "Stalf GRT2"}
Duplicate 15F0 Average of Respondents General Yerbal Reasoning [GRT2V]WR2:1.0:7
EE GRTZ Template / General Mumerical Reasoning [GRTZMINRZ .06
OFF Template R General Abstract Reasoning [GRT2ATARZ1.0:7
tection | /| [SEE ot
Staff A, t — A o X RIS
Sft GRS Sel?Ctlon O.P.P. [OPPIFLENIBLE:1.0:5
Staff OPP Attributes 0.F.P. [OFPLTRUSTING:1.0:6
Summary repart 0.F.P. [OPPLPHLEG:1.0:7
0.P.P. [OPP]GREGAR:1.0:6
0.P.P. [OPPIPERSUAS: 1065
0.P.P. [OPPJCOMTEST:1.0:4
O.F.P. [OFPLEXTERMNAL:T.0:3
0.P.P. [OPP]PRAGMATIC.0:7
0.P.P. [OPP]COMFORM:1.0:5
0.F.P. [OPPIMIDRESP:1.0:5
%‘ Mew E-E Duplicate LE Impoit Ejl Expoit E Remove | EE Average ﬁﬁ* byerage
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Identify People (Respondents) for comparison

Once you have selected attributes and the ideal scores on the attributes, you can

now select the individual(s) that are to be compared to these attributes and profile
scores.

Figure 15

A GPS - GeneSys Prafiling System 3.1 RC2 [2002-07-31]

_1oi ]
File Miew Options Aclions Help
Selected GeneSys gioup |<e|| respondents in database> Al
Profiles ‘Wiorking group: [
Evalustion tespondent. | Clear
Competencies | . . _ .
Existing GeneSys oroup No <8 GPS working group No =0
& B T5F0
—l e 15F0 GAT1
Respondents | |DEMOD
GRT2
OFP
EE OPP GRT2
SPI
Compare v
[Ei
Summary report
Selectfo databise socess Dear | | Remave selectzd | | Evaluete slested |

Exit GPS 2 mport a saved working gmupl BY Eypotworking gmupl &l 4dd all to working aroup I Add selected to working group I

¥

You may or may not have already established the groups you wish to evaluate. If
you have not already built these you must exit Profiler and from the GeneSys

Respondent/Group menu option {see Figure 16} create a group by addition or
filter.

Figure 16

Respondent/Group Management (Data Location: c:i,Program Files"-.\Eenesysj:

=10 =]
- o wp 7nf794|i§i|

H <« » o [ |4 GoupName - DPRA Woellington

Created : Monday, 4 March 2002

E C
Age Sex Moo =] BRTIN
|—L§‘;’i Title ,M[—| Organigation ,—| BRTIY
r-h::ha;: EXTENDED DETAILS
|| Acitional
E!F?nalw Fieference l:l @Passwnrd Level |Low vl
;’ Fick List  [~None Chosen—
|L‘-| Systern Attribu
Ve Sy Status IUnknuvm LI Biceliy I LI
CIICk on the group tab Education I LI Oecupation I ;I
at the bottom left of seator | S| ety | =]
the “Respondent/ Group Membership
G rou p page DOPRA Wellington

»
» Group

Credits: C1= 2. C2= 48 | Record 36 of 4829
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Creating Groups by Filter — A quick review

The Groups function is part of the Respondent/Group GeneSys front screen menu
option. To create groups for the Candidates for comparison you will tend to build
these using the Add by using a filter method. The steps are illustrated in figure 17,

17a, and 17b below.

1. Create new group by
clicking the blue + sign.
This produces screen
17a.

2. In this screen, enter a
name for the grouping
the space provided and
Click on the tick.

3. Under add method select
add by using filter.
The “Add” button will
then light up.
Click on this and you will
produce screen 17b

Respondent/Group Management [Data Location: C-A\PROGRAM FILESAGENESYS 3) |_ O] <]
DEMD - | % ;
l—.-—-—»—u-»{ + & Figure
Respondent| - Group Detail 17
Created: 22 December, 2001
Group Mame |DEMD | Mo, kMembers El
Respondent/Group Management {Data Location: c:',Program Fi_: 7;'2'5'
y——+—p| ./ | TEST E||| Figure
Fefpondent] - Graup Detail 17a
Group Mame | Mo Members [ ]

GROUP MEMBERS

A 4dd to group 'DEMOD’

Current Group: DEMO (35 members)

4. In screen 17b, select the @&
filter you wish to use.

Typically you will want to
build groups that include
"Test done = 15FQ, OFP,
GRTZ2, etc” to build lists
of common attribute base

sefts.

Use the down arrow to
put your selection into
the box

611 Method ———————
|:. Add by uging a filker

Audd by zimple selection

’j{:‘. Add |

Figure
17b

Property v

Creation Date

Family Name
First Name
Age

Sex

Title
Organization

— Filter Buy:
+ Main Details

" Additional Details

F&ter Operdtion

On

Belore

\

+ AND

0 DR

Filter Description

Yalue: day/month/year
I~ Mat |25m?.rzuuz

5. Click on update to create ®
the group.

The group will now be
created and can be imported
into Profiler as needed.

" Attributes

" Tests
" Groups

Creation D ate After "25/07/2002

y Update

& LCancel |

More Details on how to set up groups are described in the GeneSys User Manual

pages 15 — 17.
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The three stages to ldentifying People for comparison.

1. First create the comparison group you want. This must be at least 2 or
more people and the normal GeneSys rules concerning group formation apply.
If you have already built your groups, on selecting Respondents these will
appear in the left-hand list under Existing GeneSys Groups as in figure 18.

Figure 18
HEPS - GeneSys Profiling System 3.1 RC2 [2002-07-31] - |EI|5|
File  Wiew Options  Actions  Help
E Selected GeneSys group: |MElNEE Sl gt R o) Al
FPrafiles ‘Working group: I
EgE Evaluation respondent: I Clear |
Competencies | _ . . » .
Existing GeneSys group Mo —& GPS working group No. =00
15F0)
15F0 GRT1
DEMO
GRTZ <
OFPF Select the group of
EE OPP GRT2 . K
B 5Pl interest and click
LCompare .
™ Select or double click.
E
Summary report
—1
Select for database access | [l | Remnove selected | Ewaluate selected |

T

Esit GFS
[ /4

2;51 Import & saved working groupl @D"" Export working group I ﬁ Add all ko working group I Add selected to working group I
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2. Next add to people working group. With the group selected {Figure 19}
either add all individuals in the group using the Add all to working group button
or select individuals through the Add selected to working group button (requires
a filter to be created).

Figure 19

HEPS - GeneSys Profiling System 3.1 RC2 [2002-07-31]

File  “iew DOptions Achions Help
Selected GeneSys group: All
Ercfiles ‘wiorking group: [GRT2
EE—:E Ealuation rezspondent: I [Elear |
Competencies e . .
_ |—Ex|st|ng GeneSys group: Mo =8 GPS working group No. = 23
i 15FQ Althehelm, Helen -
— TEY 15F GRTI Basher, Boris —
Eezpondents DERO Bow, Rain
] Clone, Catherine
arpF Clane. Kitty
EE OFF GRT2 Day. Sonny
C SPI Dema, D aphnie
(ElEImiEEND W | Digguize. Dorothy
_ Exampler, Eunice
Ferret, Felicity
| Fever. Haye
Summary report Gordan, Flash
Host, Heremia
Imposter, Irene
Legs, Hairy
MNobody. Migel
Parth, Foote |
Fetersoon, Political
Sample, Tara
Smartypants, Simaon
Tast Tammmu =l
Select for database access Clear | Femoyve selected | Ewvaluate selected |
*2 mpart d worki I'EHE t ki I & add &l o veark IAdd lected b ki I
st GPS T Import a saved working group — % Ewxport working graup all to weorking group (=] selected to working group
.

3. Select person to evaluate. Next select the individual for comparison and click
Evaluate selected. Their name appears in the third grey text box at the top of
the screen {Figure 20%}.

Figure 20
HEPS - Gene5Sys Profiling System 3.1 RCZ [2002-07-31]

File  “iew DOptionz Action: Help

|
E_ Selected GeneSys group: IDEMD All
Profiles Working group: |DE M0
EEE Evaluation rezpondent: IBDW, Rain Clear |
Competencies L A . .
— Exigting Gene5Sps group: Mo =& GPS working group Mo =26
o o 15F0 Anonomous, Snny “
“ F'ﬂ 15F0 GRT1 Anonomous, Srthur il

> Fespondents Althehelmn, Helen

Basher, Boris
Bogus, Bartholomew

oo
oo
T

ra

EE OFF GRT2
LCompare Wkl

Bogus, Bianca

1. Select the individual
Cifer. D ;
Clone, Cathering 2. Click Evaluate

Clane, Kitty selected
Dray, Sonny

Summary report Demo. D aphnie
i o F | th

DI

s 3. Their name appears
ripper, Droppy . . .
Exampler, Eunice in Evaluation candidate

Fermet, Felicity [

Fewver, Haye
Gordan, Flazh
Hiding, Harry
Host, Hereria _I

Irnnzter lrene

Select for databaze access Clear | Remove selected | Ewaluate zelected

Mumber of rsoondents in GeneSvs aroun "DEMO*: 36

Once you have completed this step you are ready to compare profiles.
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Compare Profiles

The process so far: we have created an ideal profile by selecting a set of measures
for a role and then assigning ideal values to them. We then created a group of
individuals with the attribute set (typically those who have done the tests shown in
the profile(s)). Now we are in a position to evaluate how close our individual or
individuals match this ideal profile.

In the preceding section we selected one person from this group to compare to the
ideal profile. However it is important to appreciate that there are FIVE OPTIONS to
work with.

W N PR

Person to ideal job [applicant gap analysis]. This is the default option.
Ideal job to ideal job [competency gap analysis].
Person to person [team diagnostics, etc.].

Groups of persons to ideal job [short listing]. The report for this comparison
takes all individuals in the list and ranks them in order of their similarity
coefficient to the ideal profile.

Person to groups of Ideal jobs [career path mapping]. The report for this
comparison ranks the ideal profiles in order of similarity to the individual’s
profile.

In general the process flows through the following stages:

Select one from ‘First Profile’ list and one from ‘Second Profile’ list and double
click them or ‘Use selected profile button’. (The First Profile, Second Profile
and Group text boxes need to be filled before anything will happen).

To get a visual report for 15FQ and OPP dedicated ideal profiles, click on
Generate detailed report button to produce overlaid profiles, then the 2
Calculate Coefficient button to proceed.
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Consider the following example that illustrates OPTION 1 above.

Step One: Click on Compare on the left hand side of the screen. {Figure 21}

Figure 21
ﬁ GPS - GeneSys Profiling System 3.1 RC2 [2002-07-31] H=]E3
File  Miew Options  Actions Help
| i —_
First prafile: |15FQ Demo profile Fleilfe s (@ o Eempers
E_' * |deal - Respondent 5
Profiles Second profile: IGDran Flash ' |deal - Ideal .
' - Comparison
_ == " Respondent - Respondert o %OHS
—F G
EE-»E foup I = |deal - Group [Ranking) P
% = Respondent - Ideal list [Flacement]
ﬁ@ﬁ r—First profile [|deal} No=7 —Second profile [One or more respondents]ﬂ
Althehelm, Helen N
EEponEnt Basher, Baris —
B | (G Tevpiae Bow. Rain
EE OPF Template Clone, Catherine
—l Staff Azzessment Clane, Kitty
Compare Staff GRT2 Day. Sonny
_ Staff OPP L emo, Daphrie
Disguise, Dorathy
Exampler, Eunice
P
5 Feet, Felicity
Sumrmnary repark Fever, Have
Huost, Heremia
Impaster, lrene
Legs, Haiy
Mobody, Migel
Parth, Fooke
Petersoon, Political
Sample, Tara b
Smartypants, Simon
Test, Tommy LI

Ewit GPS [ Generate detailed repart on caloulate > Calculate coefficient

Step Two: Select the first and second profiles to be evaluated. (Note that the
type of comparison you select will determine the menu of choices here.)

Step Three: To generate a full report with chart and interview prompts (for 15FQ
and OPP only) click the cursor on the check box next to Generate detailed report on
calculate. If this is not ticked only the PSC [profile similarity coefficient] is
generated.

Note that the 15FQ and OPP have detailed reports at this time. Profiles for other
preference measures (SPI, VMI, etc) and ability tests will be available with future
updates to the system.

Step Four: Click on 2 Calculate Coefficient. A Calculation completed message is
generated to confirm the process has been executed. {Figure 22.}

Figure 22

@ Calculation completed

The calculation results have been added to the report page.

A visual of the above process is shown on the following
page {figure 21a}
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e First Profile and Second Profile is selected. Both appear in the
greyed out text fields at the top.

Ensure Generate detailed report on Calculate is checked.

a Click on 2_Calculate coefficient.

Figurg¢ 21a RN

| \ ,
First pr¥e: 2 I15FQ Do prcﬁ&a Profile tppes to be compared————
E : {* |deal - Respondent
Frofiles |Gordan. Flash N ¢ ldeal - Ideal
| \ i~ Respondent - Respondent
—F E] = . .
Eis . e : I \ i ldeal - Group [Ranking]
Competenciss ‘\ i~ Respondent - [deal list [Placernent]
ﬁﬁ'ﬁ r—First profile [Id?:alj \ No <7 —Second profile [One or more respondents] o = 23
Atthehelm, Helen -
—septras 15F0 TempEle . Basher, Borris —
GRT2 Template \ Bow, Rain
EE OFF Template * Clore, Catherine
sknent \ . Clane, Eitty
Compaie Staff GRT \ Day, Sonry
Staff OPP & J Demo, D aphhie
H \ Dizguize. Dorathy
Bl . Exampler, Eunice
5 ; H \ Ferret, Felicity
Summary repor o| | Fever. Haye
: N
ost. Heremia
IFnposter, lrene
O Leog. Hairy
: Hobody, Migel
o Parth, Raate
Petersoot, Political
H Sample, T ra oo
Smalt_l,lpants,éimon
d Test, Tommy ;I
A, §
=i X ¢
Exit GPS ¥ iGenerate detailed report on calculate 3 Calculate coefficient
v

The PSC report is produced. To generate a full report with profiles and interview
prompts select the New Report button.

I GPS - GoneSys Profiling System 3.1 RC2 [2002-07-31] —[&]x]
File ¥iew Options Actions Help

Psytech International

P|=|=
— ] )
L= a

Compstencies E

Compare _l rary Report:-
B Created by Admin
Summay 1900t | gt Wednesday, 21 August 2002

iM— - 1

c
H

Candidate Profiling System

New Report [

Profile comparison:-

Profile 1 (Ideal): 15FQ Demo profile 2
Profile 2 (Respondent): Bogus, Bartholomew

Profile 2 weighted score: 5.61

Profile similarity coefiicient. 0.53 (Significantly similar at the 0.01 probability level)

2 Print l =3, Save to e I £ Load fiom file l % Clear report display l 15} Edit repott
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Reporting

Two reports are available - Summary Report and Detailed Report

Summary report

This is a one-page assessment of the profiles being compared. The assessment is
empirical. It states the degree of similarity as a correlation coefficient and how
confident this fit [or lack of fit] is not a chance occurrence. This report is
provided for all comparison options.

Detailed Report

This report is only available for the Person to ideal job, Ideal job to ideal job,
Person to person and Person to groups of Ideal jobs options.

Create this report after you have created the summary report by clicking the New
Report button. This appears only once the summary report has run.

GeneSys reports are generated in RTF format that can be opened by Word and
edited if required.

Examples reports of some of the options are included in Appendix A.
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Appendix A — Example Reports.

Candidate to Ideal Profile Summary Report

FiEPS - GeneSys Profiling System 3.1 RC2 [2002-07-31]

File Wiew Optionz Actions Help

E Psytech International
Frofiles
il
ok *l|P|>
Competencies 3 ( E .
= H
INTERN

T
Bespondents

EE

LCompare

Candidate Profiling System

Summary Report:-

— B Craated by: Admin

Sumimar report 7t Wednesday, 21 August 2002

Hew repart

Profile comparison:-

Profile 1 {Ideal): 13FQ Demo profile 2

Prafile 2 (Respondent): Bogus, Bartholomew

Profile 2 weighted score: 5.61

Profile similarity coefficient: 0.3 (Significantly similar at the 0.01 probability level)

Exit GPS Brirtt I =R Gave to file I P2 | oad fiom file I %3 Clear report display I

Edit report

el
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Candidate to Ideal Profile Detailed Report

W o
1]
- R

Q ~—

Y
T
+ |E
V|l |C
z H

INTERNATIONAL
15FQ A Computer-aided assessment profile

INTERVIEW PROMPTS

Bartholomew Bogus

Prepared for

This report presents the personality profile of Bartholomew Bogus compared
against the ideal as assessed by a single rater for the position of 15 FQ Ideal
Testing Profile. It is a confidential report intended for use by, or under the guidance
of, a trained professional or psychologist. The information contained in this report
should only be disclosed on a 'need to know' basis, with the understanding of the
respondent, Bartholomew Bogus. A full understanding of this profile requires that
other relevant data, such as interests, skills, aptitudes and actual experience, is
taken into consideration.
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SUMMARY OF JOB PROFILE SIMILARITY

The following report is based on the 15FQ results of Bartholomew Bogus and the
perceived ideal personality profile for the role of 15 FQ Ideal Testing Profile. It aims
to assess how well Bartholomew is suited to the personality requirements of this
role. It does not take into account Bartholomew Bogus's experience, qualifications,
abilities, aptitudes or interests, all of which may be important determinants of job
performance.

The report is designed as an aid to a personality assessment feedback session by
providing prompts for feedback that focus on the characteristics that may be
relevant for the role. The prompts are not intended as definitive interview
questions, but rather a recommended direction for eliciting job relevant information
from the candidate.

Bartholomew Bogus's personality profile is referenced to the ideal for the role of 15
FQ Ideal Testing Profile above. The ideal profile is shown in grey, with
Bartholomew's profile overlaid in black. Overall, Bartholomew's similarity to the
ideal is estimated by the profile similarity coefficient of 0.5004. This coefficient
varies between -1 and +1, in a similar manner to a correlation coefficient, with O
indicating no relationship between the two profiles.

15FQ Job Match

PF  Low ScoreDesc Coeff. = 0.5004 High Score Desc

123456789 10
A Reserved Outgoing
C Temperamental Calm-Stable
E Accomodating Assertive
F Cautious Enthusiastic
G Expedient Conscientious
H Retiring Socially Bold
I Factual I ntuitive
L Trusting Suspicious
M Practical Conceptual
N Direct Restrained
O Confident Self Doubting
Q1 Conventional Radical
Q2 Group-orientated Self-Sufficient
Q3 Informal Disciplined
Q4 Rdaxed Tense-Driven
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INTERVIEW PROMPTS

The following section lists a number of points which can be inferred from a
comparison of Bartholomew's assessment report, interview prompts, and the profile
of an ideal candidate for the post of 15 FQ ldeal Testing Profile. The interviewer
may wish to use these as the basis for further probing within the interview.

INTERPERSONAL STYLE
Bartholomew will be fairly reserved with a preference for working independently.

The ideal candidate will be neither too reserved nor gregarious, being happy either
working independently or in the company of others.

POSSIBLE QUESTIONS:

¢ What percentage of your time do you think you might spend: a) with others? b)
on your own?
e What aspects of your work give you most satisfaction?

Bartholomew is a fairly spontaneous person who will tend to react impulsively to a
situation.

The ideal candidate attempts to achieve a balance between caution and
spontaneity.

e Do you regard yourself as more or less predictable than others in your work
group?

¢ How do you think others amongst your working group cope with routine and
boredom? Are you less tolerant or more tolerant of routine than others in your
group?

Bartholomew has a tendency to like group activities.

The ideal candidate is drawn to solitary pursuits.

¢ Give me an example of an occasion when you had an important task to
complete. Did it matter to you whether you were able to work on it alone, or
whether you had to work with others?

e What proportion of your work would you say requires you to operate on your
own, rather than with others? Are you happy with this split? How would you
change it if you could?

Bartholomew has an assertive approach to life and will not hesitate to confront
others when this is necessary.

The ideal candidate has an assertive approach to life and will not hesitate to
confront others when this is necessary.
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e Give me an example of a situation in which you averted a confrontation.

e Tell me about a (work) situation in which others voiced different feelings to
yourself over something that was important to you. How did you handle it?

e Give me an example of when you thought it appropriate for someone other than
yourself to take the lead in a group situation.

¢ Give me an example of a recent occasion when you felt the need to take
account of someone else's feelings in a work situation.

Bartholomew has a fair amount of social self-confidence.

The ideal candidate is neither overly reserved nor overly socially bold.

e What if anything, makes you think you are more - or less - socially confident
than those with whom you work?

¢ When you last met someone new, did you take the initiative in getting
acquainted, or were you happy to leave it to the other person? What did you
say or do?

Bartholomew has neither too trusting an attitude toward people nor is overly
suspicious of them.

The ideal candidate has neither too trusting an attitude toward people nor is overly
suspicious of them.

e Do you think your friends regard you as someone who might be taken
advantage of or not? What evidence have you got for your views?
e Are others in your working group more or less sceptical than yourself?

Bartholomew will be neither overly diplomatic when dealing with others nor too
direct and forthright.

The ideal candidate will be fairly diplomatic in dealings with others.

e Do others in your group look to you to "give it to them straight” or do they see
you more as a diplomat. Give an example.

e When you compare yourself to others in your working group, do you think you
are more diplomatic or more direct than they are?

THINKING STYLE
Bartholomew behaviour is influenced by realistic, logical considerations.

The ideal candidate behaviour is influenced by realistic, logical considerations.

e What particular things do you have in common with your close friends?

e What is it about your leisure activities that attracts you (look for interests that
involve some aspect of the arts - painting, literature, acting, theatre-going,
reading, etc or which engage the emotions in some other way).

e To what extent do you allow values and feelings to influence your judgements?
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e To what extent do you rely on intuition in your working day or in your dealings
with others?

Bartholomew is a fairly practical person who tends to be concerned with issues of
immediate reality.
The ideal candidate is a fairly practical person who tends to be concerned with

issues of immediate reality.

¢ What occupies your mind on a long car or train journey?

e Do you think you spend more or less time, thinking about things, than might
others in your working group?

Bartholomew has a fairly radical attitude and may like change.

The ideal candidate has a fairly radical attitude and may like change.

e Does your company/department do sufficient to "keep up with the game" or do
you feel it lags behind? What should it be doing?

e There is much talk about industry's need to change. Is this sometimes over -
exaggerated?

Bartholomew has a fairly flexible attitude toward work matters and is not averse to
bending the rules to achieve a particular goal.
The ideal candidate strikes a balance between flexibility and conscientiousness,

responding as appropriate to the demands at work.

e What sort of obligations, if any, do you feel to those you work with?
e Do you often need to refer to company policy, or rules and procedures, when
making decisions?

Bartholomew behaviour is determined as much by social expectations as personal
values.

The ideal candidate behaviour tends to be determined by social conventions.

e Do you have any long-term goals? Is it important to you to have these?
¢ How do you organise your working day?

COPING STYLE

Bartholomew is fairly well balanced emotionally, being neither too temperamental
nor too cold-blooded.
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The ideal candidate is a fairly emotionally stable person who is relatively self-
assured and secure.

e Do you think you are more confident or less confident that those who work
closest to you? Can you give me an example?

¢ Do you think you are better at working under pressure than some of your
colleagues?

Bartholomew has average levels of confidence and self-esteem.

The ideal candidate is fairly insecure and lacks much self-confidence.

¢ When did you last feel guilty about something?

e Can you think of a recent event that might lead someone to describe you as a
little more confident than others?

Bartholomew has a fairly relaxed attitude.

The ideal candidate has an average amount of tension and nervous energy.

e Do you think those with whom you work closest are more relaxed than you, or
less so?

e Does your present job require a sense of urgency? Give an example.

End of Report.
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Candidates Ranked against ldeal Profile Summary Report

Psytech International
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Candidate Profiling System

Demonstration Report

Summary Report: -

Created by: Admin
Date: Thursday, 23 May 2002

n

Candidates ranked by similarity to Ideal Profile "Sample Position

+0.62 Demo, Delilah [++++]
+0.45 Demo, Dave [+++]
+0.06 Sample, Sally

+0.01 Sample, Sam

-0.27 Imposter, Irene [--]

Significantly similar at the 0.01 probability level = [++++]
Significantly similar at the 0.02 probability level = [+++]
Significantly similar at the 0.05 probability level = [++]
Significantly similar at the 0.10 probability level = [+]
Significantly different at the 0.01 probability level = [----]
Significantly different at the 0.02 probability level = [---]
Significantly different at the 0.05 probability level = [--]
Significantly different at the 0.10 probability level = [-]

End of Report
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